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1 When Monica applied for H i a job as an administrative Cadj. ¥ P ¥) 17 B 1)

administration n.) assistant(ll/) - shop assistant ) in 1971, she was asked whether she would
rather work for a male %1% or a female %1% attorney(lawyer). "I immediately 2 %% |-
said a man," she says. "I felt that a male-boss/female-employee (Jiiii, §1 1. A; employer
#EED relationship was more natural, needing no personal accommodation whatsoever (67}
{43 il BB VE PR BRI, “ 22 AT T E "] " But 20 years later, when she was asked
the same question, she said, "I was pleasantly surprised that female bosses are much
more accessible to their employees; they're much more sensitive and intimate with their
employees."

2 Female bosses today are still finding they face subtle resistance. There is still a §
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Text Structure Analysis

Part | (paras. 1-2) introduction (thesis statement)of the text
Part Il (paras. 3) low female bosses manage

Part lif (paras. 4-5 ow male and female bosses are different in working st
yles

Part IV (paras. 6-8) Why male and female bosses manage differently
Part V(paras. 9)Obstacles for female bosses

Part VI(paras. 10) conclusion

Structure of the Text

01:31:01

(2) MENEF:
Analysis of the Text A
(—) language points and sentence structure

1. When Monica applied for a job as an administrative assistant in 1971,

she was asked whether she would rather work for a male or a female attorney.
(Para.1. L.1)

1971 4F, BGE-RHE—/MTBEIEL R TAER, Mk 2. A5 HaAn
LR S LTI .

sb. would rather do sth.

RISk F —F I3, Tl 70 -l Ja
By 5

If you would rather be alone, we’ Il all leave here as you please.
SRR T A E R, IRIRA T AR B R R B TR L
2.Women, by contrast, manage diplomatically, and share power. (Para.4.
L.2)
R, N2 RIEASE ), R

SR
sb. do sth., by contrast, sb. do sth. else.

T M2, HTXH, LRSI ANBCEEYIR 2 R
IR TE AN Sk, AHEEZR, MR IR 1SR T

She had almost failed the exam, but her sister, by contrast, had done very
well.

3.Some proclaim that men and women of similar backgrounds, experience
and aspirations basically manage in the same way. (Para.4. L.4)

ANERR: HERUE 5. @RAHAN B EMZrE, B FLLIER



5 AR BEAT 4 #EL
Some proclaim / announce / reveal / state / propose / indicate/ declare ---
“CRORFENERR (A PR FRRHRENKN . W
%
FEVRRE b, e EACE CRTTER.
At the court, the accused proclaimed that he was innocent / not guilty.
4.0n the other hand, there is no dispute that a few decades ago they would
rarely have had a female boss in the workplace. (Para.10. L.1)
7, JUTERTAT TAE T AT R e bR, X HET
Gl
5.There is no dispute that:--
TR R BA U
KAREAFHIF R FANEE R BT BN T B SRR
There is no dispute that family and relatives are the primary source of
support for senior people at home.

< unit 7 text structure & text learningicture

2T know what it’s like to call and say my kid got the mumps so I won’t be coming
in.” (Para. 3, Text)

L
B AT R T IR St A EK EHER — B4
Y FERBL .
X knows what it’s like to do Y;

) T “RN MR 5527 (
< ;
KO XA R A Aol Bl @R M ANHER. l

Stfhe achiever k\wg what it’s like to have a leakyf

house hit by a night-long rain.
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manage differently, and, if so, is that a good thing?:

17 72| - - - -
o b&'jhﬂoniga is_disposed to fii[i] T- think so, on both counts # Jjifii. Now a 40-year-old

I-— & avasensus JLifL People are happy and flourish /&#4% because they have an input *)‘
|“““nto decisions and they are not mere bystanders M #; their energies are harnessed ZH

On the ather hand ronsensus takes lnneer 't
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